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BARNSLEY METROPOLITAN BOROUGH COUNCIL

This matter is not a Key Decision within the Council’s definition and has not been 
included in the relevant Forward Plan 

REPORT OF 
THE DIRECTOR OF CORE SERVICES
TO CABINET ON 21ST AUGUST 2019

OUR BOROUGH PROFILE UPDATE FOR 2019

1. PURPOSE OF REPORT

1.1 The Business Improvement and Intelligence (BII) Team first published the first ‘Our 
Borough Profile in 2018’.

1.2 The BII team have recently updated the document with the most up to date 
information where appropriate.

1.3 There have been no changes to the format, structure or indicators included in the 
profiles from the report released in 2018.

2. RECOMMENDATIONS

2.1 Approve the publication of the refreshed profiles on the BMBC website
.

3. INTRODUCTION

3.1 ‘Our Borough Profile 2019’ provides an update on the report which was 
published for the first time last year. It will continue to be a valuable document in 
helping to build a brighter future for Barnsley and its communities. The report pulls 
together information, demographic data and statistics from a number of sources to 
build up a detailed picture of the borough. It covers what we’re doing well in 
Barnsley, challenges and what needs to improve. 

3.2 The data has been collected from a wide range of sources, including the Office for 
National Statistics, Department for Work and Pensions, Adult Social Care 
Outcomes Framework, Department for Education, Public Health England and 
combined into one detailed document for Barnsley. Areas assessed in the report 
include education, employment, crime and health and wellbeing. 

3.3 Where possible the data has been compared to Yorkshire and Humber and England 
to provide a regional and national comparison of how Barnsley is performing. The 
report also looks at trends over time, which shows how performance might have 
improved or where the gap might be closing or widening compared to regional or 
national rates. 
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4. PROPOSAL AND JUSTIFICATION

4.1 The Our Borough Profile document provides a handy reference document for a 
multitude of users (Members, the public, partner organisations, commissioners, 
internal services etc.)

4.2 Due to the low cost of the production of the document (resource in-kind) it was felt 
to be justified to refresh the document for users.

5. CONSIDERATION OF ALTERNATIVE APPROACHES

5.1 Other approaches could include re-directing customers to other websites that might 
hold the information, or answering a query through research, or re-directing 
customers to other existing documentation (e.g. Joint Strategic Needs Assessment).

5.2 There is a plan to migrate the information from a PDF document over to Microsoft 
Power BI for future iterations of the profile, to enable users to drill-down into 
information in more detail.  This migration is within the BII team work-plan for 
implementation in 2020.

6. IMPLICATIONS FOR LOCAL PEOPLE/SERVICE USERS

6.1 The report pulls together information, demographic data and statistics from a 
number of sources to build up a detailed picture of the borough. It covers what 
Barnsley’s doing well, challenges and what needs to improve.

7. FINANCIAL IMPLICATIONS

7.1 The resource implications are currently based upon officer time within the BII team.  

7.2 The report is not intended to be printed by the BII team but used as a web reference 
document.

8. EMPLOYEE IMPLICATIONS

8.1 All employees are potential users of the report to find out key stats about the 
borough.

9. LEGAL IMPLICATIONS

9.1 There are no perceived legal implications.

10. CUSTOMER AND DIGITAL IMPLICATIONS

10.1 The web team will be required to update the external website with the new version.

11. COMMUNICATIONS IMPLICATIONS

11.1 The Communications and Marketing team will promote the updated report through 
media, social media and through Straight Talk.
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12. CONSULTATIONS

12.1 The report is a refresh of last year’s report, which had followed extensive 
consultation with services across the council, the Leader and SMT.

13. THE CORPORATE PLAN AND THE COUNCIL'S PERFORMANCE 
MANAGEMENT FRAMEWORK

13.1 The report includes some statistics that are already reported in the quarterly 
corporate performance management framework, but are reported as an annual 
figure wherever appropriate.

14. PROMOTING EQUALITY, DIVERSITY AND SOCIAL INCLUSION

14.1 The report includes details on the demographics of the borough, providing key 
information for engagement or commissioning activities.

15. TACKLING THE IMPACT OF POVERTY

15.1 The report includes details on fuel poverty, household income and tenure as well as 
other statistics that may aid engagement or commissioning activities.

16. TACKLING HEALTH INEQUALITIES

16.1 The report includes details on health inequalities that may aid engagement or 
commissioning activities.

17. REDUCTION OF CRIME AND DISORDER

17.1 The report includes details on crime and antisocial behaviour that may aid 
engagement or commissioning activities.

18. GLOSSARY

18.1 The Our Borough Profile report includes its own glossary.

19. LIST OF APPENDICES

Appendix 1: Our Borough Profile 2019

20. BACKGROUND PAPERS

Appendix 1: Our Borough Profile 2019

If you would like to inspect background papers for this report, please email 
governance@barnsley.gov.uk so that appropriate arrangements can be made

Report author: Jill Bills

Financial Implications/Consultation

……………………………………………………
…..
(To be signed by senior Financial Services 
officer where no financial implications)
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